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Mae’r ddogfen hon ar gael yn Gymraeg hefyd. 

This document is also available in Welsh. 

 

 

Conwy County Borough Council Local Employee Pay Scales 2024/25 
 
 
The scale below reflects the amendments to our pay and grading structure that were    
necessary to implement the “single year” pay deal that was agreed at national level  between 
the National Employers and Unions representing local government services effective from 
1st April 2024.  These pay rates will be amended during 2025/26 when a national pay award 
effective from 1st April 2025 has been agreed at a national level between the national 
employers and trade unions.  There will be no further amendments unless there is an 
unexpected national cost of living increase agreed between local government employers and 
the trade unions. 

 

 

Gradd/Grade 

S 
C 
P 

 
2024 / 25 

1 - 300 

G01 

2 23656 

3 24027 

301 - 344 

G02 

4 24404 

5 24790 

345 - 376 

G03 

6 25183 

7 25584 

377 - 420 

G04 

8 25992 

9 26409 

11 27269 

421 - 472 

G05 

12 27711 

15 29093 

17 30060 

19 31067 

473 - 528 

G06 

20 31586 

22 32654 

23 33366 

25 35235 

529 - 560 

G07 

26 36124 

27 37035 

28 37938 

29 38626 



561 - 606 

G08 

30 39513 

31 40476 

32 41511 

33 42708 

607 - 640 

G09 

34 43693 

35 44711 

36 45718 

37 46731 

641 - 690 

G10 

38 47754 

39 48710 

40 49764 

41 50788 

691 - 730 

G11 

42 51802 

43 52805 

44 53850 

45 54895 

731 plus 

G12 

46 55955 

47 56990 

48 58037 

49 59084 
 

Goramser ar gyfer pwyntiau 19 ac îs / Overtime for points 19 and below   

Diwrnod yr wythnos a dydd Sadwrn / Weekday and Saturday   @ 1.2   

Dydd Sul / Sunday      @ 1.5   

Goramser ar gyfer pwyntiau 20 ac uwch/ Overtime for points 20 and above   

Telir pob tâl goramser ar amser arferol neu amser o'r gwaith a weithwyd, yn ôl disgresiwn y rheolwyr 

All overtime paid at plain time or time off in lieu, at managers discretion    
 


